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STAFF with CORPORATION CONTRIBUTIONS

HEALTH INSURANCE PREMIUMS

Effective January 1, 2019
	
	Single
	Emp/Children
	Emp/Spouse
	Family

	PPO Plan
Yearly Premium 

Yearly Corp Share 

Yearly Employee Share

Payroll Deduction
	  $11,160.00
- 5,650.00
 $5,510.00
$229.58/per pay
	 $20,052.00
-   10,250.00
  $9,802.00
$408.42/per pay
	  $23,376.00
-   10,250.00
   $13,126.00
$546.92/per pay
	 $28,956.00
-  11,075.00
 $17,881.00
$745.04/per pay



	HDHP/HSA Plan 1
Yearly Premium 

Yearly Corp Share 

Yearly Employee Share

Payroll Deduction
	 $9,180.00
- 5,275.00
  $3,905.00
$162.71/per pay
	 $16,500.00
-  9,600.00
   $6,900.00
$287.50/per pay
	  $19,260.00
-  9,600.00
   $9,660.00
$402.50/per pay
	 $23,856.00
-  10,325.00
   $13,531.00
$563.79/per pay



	HDHP/HSA Plan 2
Yearly Premium 

Yearly Corp Share 

Yearly Employee Share

Payroll Deduction 
	  $7,380.00
- 5,275.00
  $2,105.00
$ 87.71/per pay


	  $13,296.00
- 9,600.00
  $3,696.00
$154.00/per pay
	 $15,492.00
-  9,600.00
    $5,892.00
$245.50/per pay


	  $19,164.00
-  10,325.00
   $8,839.00
$368.29/per pay


Corporation Share for single plan = $439.58 per month
Corporation Share for employee and spouse = $800.00 per month

Corporation Share for employee and dependent = $800.00 per month

Corporation Share for family = $860.41 per month

DEDUCTIONS TAKEN 24 TIMES   -   New Premium deductions begin December 7, 2018
For those on a HDHP/HSA plan, the following annual amounts will be contributed to an HSA:

Single: $375

Emp/Children: $650

Emp/Spouse: $650

Family: $750
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